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Week of August 11, 1980 


BLACK UNEMPLOYMENT RATE 
UNCHANGED, BLS REPORTS 


WASHINGTON -- The July unemployment rate for black workers--14.2 percent--re- 
mained about the same as rates reported for May and June, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. 

The July unemployment rate for black adult males was 12.7 percent, compared with 
6.0 percent for adult white males. For adult black women, the rate was 11.5 percent, 
compared with 5.9 for adult white women. The rate for black teenagers was 36.6 percent, 


compared with 16.7 percent for white teenagers. 


Nationally, the 7.8 percent jobless rate was little changed in July. 
Total employment--as measured by the monthly survey of households--rose by 


460,000 in July, following 4 consecutive monthly declines. 


Nonfarm payroll employment--as measured by the monthly survey of establishments--fell by 
240,000 in July. An increase in strike activity contributed to the drop. Like total 
employment, payroll jobs declined during the February-June period. 

Unemployment 

The unemployment rate was 7.8 percent in July, about unchanged from the May and June rates 
of 7.8 and 7.7 percent, respectively, and substantially above the levels which prevailed earlier 
this year. There was little or no over-the-month change in the rate for adult men (6.7 
percent), adult women (6.7 percent), and teenagers (19.0 percent). Jobless rates for most other 
worker categories also remained near their May and June levels. 

The number of unemployed persons, at 8.2 million in July, was similar to the levels 
reyistered in May and June but was up about 2 million since the turn of the year. The median 
duration of unemployment increased for the second month in a row. In July, it reached /7,] 
weeks, as the number of persons unemployed 27 weeks or more rose substantially. About 1 of 
every 9 jobseekers had been out of work at least half a year. 

Total Employment and the Labor Force 

Employment (as measured by the household survey) increased by 460,000 in July, following a 

cline of about the same magnitude in June. Since the February employment 


otal number of jobholders has dropped by about 950,000 to 97.0 million. The July 


(more ) 
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increase took place among both men and women; however, a disproportionately large share of the 
overall growth occurred among 16-24 year old women. 

The employment-population ratio edged up over the month, but was about a point below its 
year-earlier level. All of the over-the~year decline in the ratio took place among men. 


The civilian labor force increased about 650,000 in July, following 2 months of large swings 


(up 725,000 in May and down 600,000 in June). On an over-the-year basis, the labor force 


increased by 2.0 million, about in line with growth of the working-age population. Accordingly, 


the labor force participation rate was about unchanged between July 1979 and July 1980. 


Industry Payroll Fmployment 
The numher of employees on nonagricultural payrolls fell by 240,000 to 89.7 million in July. 
large net increase in strike activity contributed to this decline. (In contrast to their 
treatment in the household survey, workers on strike are not included in the payroll job count.) 
The continued drop in nonfarm payroll employment left the series 1.5 million lower than the 
ebruary peak. 

Nearly all of the over-the-month decline occurred in the goods-producing sector, as _ both 
mining and construction were affected by major work stoppages. Manufacturing, which continued 
to suffer severe job cutbacks, lost an additional 255,000 jobs in July; both durable and 
nondurable goods manufacturers reported fewer employees. In durables, the most seriously 
affected industries were primary metals and fabricated metals, in both of which employment fell 
by 50,000; sizable job losses also occurred in machinery, electrical equipment, and furniture. 
In the nondurable goods industries, declines were most visible in apparel, food, and textiles. 

After 2 months of decline, employment in the service-producing sector rose slightly in July. 
The 85,900 over-the-month increase was the result of divergent movements within the. sector. 
Services and retail trade were the largest contributors to the sector’s employment. growth. (The 
gain in retail trade followed 4 consecutive monthly declines.) Federal government employment, on 
the other hand, fell sharply, as the number of temporary employees engaged in the 1980 Decennial 


Census was reduced. 
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Hours of Work 
The average workweek for production or nonsupervisory workers on private nonagricultural 
payrolls edged down to 35.0 hours in July. The manufacturing workweek remained at 39.1 hours. 


Manufacturing overtime was up 0.1 hour after 3 consecutive months of decline. 


The index of aggregate weekly hours of production or nonsupervisory workers on private 


nonfarm payrolls fell 0.6 percent in July to 121.8 (1967=100) as a result of the drops in 


employment and hours. The index has declined 4.2 percent since the recession began in January. 
The manufacturing index was down 1.5 percent over the month, reflecting the drop in factory 


employment. 


tlourly and Weekly Earnings 
Average hourly earnings of production or nonsupervisory workers on private nonfarm payrolls 
rose 9.3 percent over the month and 7.8 percent over the year (seasonally adjusted). Average 
weekly earnings were unchanged in July, but were up 6.0 percent over the year. 
Before adjustment for seasonality, average hourly earnings rose 1 cent in July to $6.62 and 
risen 46 cents over the year. Average weekly earnings fell 30 cents over the month to 
in July, but were up $11.93 over the year. 


The Hourly Farnings Index 


The Hourly Farnings Index--earnings adjusted for overtime in manufacturing, seasonality, and 
ffects of changes in the proportion of workers in high-wage and low-wage industries--was 
in July, 0.2 percent higher than in June. The Index was 8.9 percent above July 

4.2 


dollars of constant purchasing power, the Index decreased 4.2 percent during the 


period ended in June. 





Week of August 11, 1980 
3 BLACK WOMEN SELECTED 
FOR TV, RADIO SERVICE TRAINING 

WASHINGTON -- Three black women have been selected for training in production 
and staff work of television and radio stations under a U.S. Labor Department contract 
with WETA-TV, Washington, D.C. 

They are: Sharon Denise Harvey of Georgetown University; Etta Lee Solomon, 

Howard University; and Shuron Keith Townsend, Anne Arundel Community College and 
Georgetown University. 

The $88,000 contract will provide training for five persons, all members of minority 
groups, Assistant Secretary of Labor Ernest G. Green announced. 

WETA, a public television and radio broadcasting service, has designed the train- 
ing so that each of the five "reporter interns" will be assigned to different programs 
and their producers for rotating two-month periods. 

During the radio component of the training program, the reporter interns will spend 
two months with National Public Radio's news and public affairs show. 

Other candidates selected for WETA's Frederick Douglass Program for Aspiring 
Journalists are: Leonor M. Chaves from the University of Maryland and Ajoy Vacher from 


Georgetown University. 


Training will begin in September. The contract was funded under Title III of the 


Comprehensive Employment and Training Act, administered by the department's Employment 


and Training Administration. 
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525 MINORITIES, OTHER TARGET GROUPS 
TO BE GROOMED FOR APPRENTICESHIPS 


WASHINGTON -- Minority-group members and women are to be among 525 workers prepared 
for or placed in apprenticeship programs in 24 states under a $1:5 million Labor Depart- 
ment contract with the AFL-CIO carpenters’ union, Assistant Secretary of Labor Ernest G. 
Green announced today. 

The contract stresses the recruitment of Vietnam-era veterans, minority-group 
applicants, and women. All participants must be economically disadvantaged. They will 
be recruited mainly through local state Job Service offices. 

The United Brotherhood of Carpenters and Joiners of America will operate the program 
through subcontracts with joint apprenticeship committees and housing contractors that 


have collective bargaining agreements with the international union. 


About 450 of the participants will be prepared through 10 weeks of intensive 
classroom preparation to pass carpenter apprentice tests. An additional 75 


jobless persons will be placed directly into apprenticeship openings as they occur 


in any part of the country. 


T . . . } 
rainees on the job will get the same benefits and wages as regular workers 


The con i i j 
ontract will provide for on-the-job training costs, Supplemental instruction 


and, in some cases, allowances for trainees. 


Since 1967, the union has trained 6,017 persons to take and pass appren- 


ticeshi j i j 
1p tests, placed 7,031 directly in apprenticeship, and upgraded the skills 


Of 25,419 workers. 
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Funded under Title III of the Comprehensive Employment and Training Act 
(CETA), the program is administered by the department's Employment and Training 
Administration (ETA). 

ETA defines as "economically disadvantaged" one who is: a client of a 
sheltered workshop; confined to an institution; receiving community care; 
substantially handicapped; or a member of a family receiving cash welfare 
payments or an annual income (for four) of between $7,830 and $13,780 depending 
on location and program. 

For further information about the contract, contact Duane Sowers, United 


Brotherhood of Carpenters and Joiners of America, 101 Constitution Ave., N.W., 


Washington, D.C., 20001, telephone 202-546-6206. 


The federal representative assigned to the contract is Alfred Barnes, ETA, 
Office of National Programs, telephone 202-376-7615. 


Preparation for apprenticeship tests will be held in: 


State No. of Trainees Est. Allocation 


Alabama 15 $ 35,130 
Arizona 15 35,130 
California 60 140,520 
Illinois 15 35,130 
Indiana 15 35,130 
Iowa 15 35,130 
Kansas 30 70,260 
Kentucky 15 35,130 
Maryland 15 35,130 
Massachusetts 15 35,130 
Missouri 15 35,130 
Nebraska 15 35,130 
Nevada 15 35,130 
New Hampshire 15 35,130 
New Jersey 15 35,130 
North Dakota 15 35,130 
Ohio 30 70,260 
Oklahoma 15 35,130 
Pennsylvania 15 35,130 
South Carolinz 15 35,130 
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State No. of Trainees 


South Dakota 
Tennessee 
Texas 
Washington 


TOTAL 


. Allocation 


35,130 
35,130 
35,130 
70,260 


$1,053,900 
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MINORITY FIRMS SHARE IN $258-MILLION AWARDS 
FOR OLDER WORKER EMPLOYMENT PROGRAMS 


WASHINGTON -- Three organizations serving primarily blacks and Hispanics are 


among national organizations and state governments which have been awarded funds to 


operate employment programs for poor persons age 55 and over. 


They are: National Center on Black Aged, National Urban League and National 


Association Pro Spanish-Speaking Elderly. 


Grants totaling $258.3 million have been awarded eight national organizations and 


all state governments under the Senior Community Service Employment Program (SCSEP), 


Secretary of Labor Ray Marshall announced. 

The funds will support 52,250 part-time community service jobs for poor persons 
age 55 and over. The funds cover the 12-month period July 1980 through June 1981, and 
will be operating in every state and territory, Puerto Rico and the District of Columbia. 


The national organizations (headquarters in parenthesis) awarded grants totaling 


5 million are: 
Green Thumb, Inc. (Washington, D i ' 
Seton, S003 actin g » D.C.), an arm of the National Farmers 
National Council on the Aging (Washington, D.C.), $22 million. 
National Council of Senior Citizens (Washington, D.C.), $43.2 million 


National Retired Teachers Association/Ameri —— 
Aes merican As i 
Persons (Washington, D.C.), $32.2 million. Ree SeeEe OF ee 


U.S. Department of Agriculture's F , y 
$15.4 million, g ure's Forest Service (Washington, D.C.) 


National Center on Black Aged (Washington, D.C.), $2.4 million. 


National Associati P ish- : 
$2.4 million nt antsh-Speaking Elderly (Los Angeles), 


National Urban League (New York City), $4.2 million. 


(more) 
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In addition to the grants to the eight national organizations, $59.8 million 
is being provided the 50 states, the District of Columbia, the Virgin Islands, 
Guam, Samoa, and the Trust Territory of the Pacific Islands to create SCSEP jobs. 
Seven states (Alabama, Florida, Kansas, New Hampshire, New Jersey, North Dakota, 
South Dakota) and Puerto Rico have chosen to assign responsibility for operating 
their state SCSEP grants to one or more of the eight national organizations. 


SCSEP was established to foster and promote the creation of part-time jobs 


in community service activities for jobless, low-income persons who are at least 


55 years of age and have poor employment prospects. 

They work in part-time jobs at senior citizen centers, schools, hospitals, 
programs for the handicapped, fire prevention programs, and beautification, 
conservation, and restoration projects. 

They must be paid no less than the federal or state minimum wage or the 
local prevailing rate of pay for similar employment, whichever is higher. 

They receive annual physical examinations, personal and job-related counseling, 
job training if necessary, and in some cases placement into regular unsubsidized 
jobs. Participants may work up to 1,300 per year and average 20-25 hours per week. 

Currently, 80 percent of all SCSEP participants are over the age of 60, and 
65 percent are women. More than 30 percent are minority group members, and about 
60 percent have less than a high school education. Fifty-two percent are in jobs 
that provide services to the elderly (nutrition programs, outreach/referral, 
recreation, health and home care, transportation, etc.). Forty-eight percent of 
the participants are in jobs created to provide services to the community at large. 

Legal authority for SCSEP is Title V of the Older Americans Act of 1965, as 
amended by the Comprehensive Older Americans Amendments of 1978. 

Three of the eight national sponsors--Green Thumb, the Forest Service, and the 


National Center on Black Aged--operate primarily in rural areas. 


(more) 
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Further information about SCSEP can be obtained from the Office of National 


Programs, Older Worker Work Group, Employment and Training Administration, U.S. 


Department of Labor, Rm. 6122, 601 D St., N.W., Washington, D.C. 20213. Phone: 


(202) 376-6232. 


Following is a table giving a breakdown of dollar allocations by state and 


authorized participant levels: 
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TL 


SCSEP FOR 1980-81 PROGRAM YEAR 


(Total State-by-State Allocations and Authorized Participant Levels) 


State 


Alabama 
Alaska 
Arizona 
Arkansas 
California 
Colorado 
Connecticut 
Delaware 
G.t. 

Florida 
Georgia 

Guam 

Hawaii 

Idaho 
Illinois 
Indiana 

Iowa 

Kansas 
Kentucky 
Louisiana 
Maine 
Maryland 
Massachusetts 
Michigan 
Minnesota 
Mississippi 
Missouri 
Montana 
Nebraska 
Nevada 

New Hampshire 
New Jersey 
New Mexico 
New York 
North Carolina 
North Dakota 
Ohio 
Oklahoma 
Oregon 
Pennsylvania 
Puerto Rico 
Rhode Island 
South Carolina 
South Dakota 
Tennessee 


Allocation 


$ 4,650,000 
1,072,000 
2,559,000 
4,886 ,000 

20,301,000 
2,394,000 
3,099,000 
1,072,000 
1,487 ,000 

13,353,000 
5,403,000 

536 ,000 
1,072,000 
1,182,000 

10,252,000 
6,774,000 
3,330,000 
2,658 ,000 
4,904,000 
4,189,000 
1,641,000 
3,499,000 
6,376,000 
8,232,000 
6,499,000 
3,130,000 
6,540,000 
1,631,000 
2,061,000 
1,182,000 
1,123,000 
8,004,000 
1,207 ,000 

19,076,000 
6,254,000 
1,561,000 

11,382,000 
4,059,000 
3,687 ,000 

14,448 ,000 
2,753,000 
1,357,000 
3,120,000 
1,836,000 
5,115,000 


(more) 


Number of Participants 


94] 
217 
518 
988 
4,106 
484 
627 
217 
301 
2,701 
1,093 
108 
217 
239 
2,074 
1,370 
674 
538 
992 
847 
332 
708 
1,290 
1,665 
1,315 
633 
1,323 
330 
417 
239 
227 
1,619 
244 
3,858 
1,265 
316 
2,302 
82] 
746 
2,922 
557 
274 
631 
371 
1,035 
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Texas 12,911,000 2,611 
Utah 1,591,000 322 
Vermont 1,406,000 284 
Virginia 5,448,000 1,102 
Virgin Islands 536 ,000 108 
Washington 3,444,000 697 
West Virginia 2,947 ,000 596 
Wisconsin 6,841,000 1,383 
Wyoming : 1,182,000 239 
American Samoa 536 ,000 108 
Trust Territory, Pacific Is. 536,000 108 


TOTALS $258 , 324,000 52,250 





Week of August 11, 1980 


MINORITIES, ECONOMICALLY DISADVANTAGED TO GET 
JOB TRAINING AS TRACTOR-TRAILER DRIVERS 


WASHINGTON -- Members of minority groups are among 79 jobless persons who will 
get training to qualify for jobs as tractor-trailer drivers paying at least $10.50 
an hour. 

The eight-week intensive job training is being conducted by the Teamsters union 
at Fleetville, Pa., under a $308,525 contract renewal with the U.S. Department of 
Labor, Assistant Secretary of Labor Ernest G. Green announced. The training is being 
provided in six sessions, the first of which got underway June 23. 

The International Brotherhood of Teamsters, Chauffeurs, Warehousemen, and 
Helpers of America will give priority to training minorities (51 percent of all par- 
ticipants), veterans (15 percent), and women (20 percent). } 

The trainees, all of whom must be economically Asadvdntaaed, are being recruited 
for the program in Delaware, Pennsylvania, southern New Jersey, Maryland, Ohio and 
West Virginia. 

The training will feature classroom instruction and “hands on" operation of 
modern tractor-trailer units. It consists of 112 hours of field training, 90 hours 
of over-the-road training on 10-to-15-speed transmission tractors, and 180 hours of 
classroom work. 

The Teamsters' Joint Council No. 40 in Pittsburg will recruit trainees in that 
area, western Pennsylvania, West Virginia, Ohio, and Maryland. Joint Council No. 53 
in Philadelphia will recruit in that city, eastern Pennsylvania, southern New Jersey, 
and Delaware. . 

This is the eighth contract with the Teamsters. Under seven previous contracts, 


1,097 applicants were trained as tractor-trailer drivers at an approximate cost of 


$2.4 million. Under the last contract, all of the participants were economically dis- 


(more) 
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advantaged; 39.2 percent were minorities; 12.4 percent were women; and 20.6 were 
veterans. 

The contract is authorized under Title III of the Comprehensive Employment and 
Training Act (CETA) which is administered by the department's Employment and Training 
Administration (ETA). 


ETA defines as “economically disadvantaged" one who is: a client of a sheltered 


workshop; confined to an institution; receiving community care; substantially handi- 


capped; or a member of a family receiving cash welfare payments or an annual income 
(for four) of between $7,830 and $13,780 depending on location and program. 

For further information about the contract, contact Charles Walter, Project 
Director, Teamsters' Joint Councils Nos. 40 and 53, Deer Lake Campus, Fleetville, 
Pa., 18420, telephone 717-945-5135. 

The federal representatives assigned to the contract is Nancy Stang, ETA Office 


of National Programs, telephone 202-376-7615. 


# # # 
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350 DISADVANTAGED PERSONS TO GET 
CHANCE TO BECOME FIRE FIGHTERS 


WASHINGTON -- The International Association of Fire Fighters (AFL-CIO) will prepare 


350 economically disadvantaged persons for jobs with local governments in 10 localities 


under a $750,519 contract, Assistant Secretary of Labor Ernest G. Green announced. 


Trainees will receive an average of 200 hours of tutoring and training to 
enable them to pass civil service examinations to get jobs, primarily as fire 
fighters, with local governments in areas where the courses are conducted. 

The 10 localities where the program is expected to operate will be selected 
from 14 areas: 

Fairfax County, Va. Atlanta, Ga. 
Cleveland, Ohio Austin, Tex. 

Boston, Mass. Jersey City, N.J. 
Newburgh, N.Y. Orange County, Calif. 
Los Angeles, Calif. Houston, Tex. 
Minneapolis, Minn. Miami, Fla. 

New Orleans, La. Indianapolis, Ind. 

The 10 cities will be selected as civil service examinations are announced 
in any of the 14 areas. The selected number in each city will average out to 35, 


cetermined to some extent by the number of openings available. 


(more) 
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The contract is funded under Title III of the Comprehensive Employment and 


Training Act (CETA) which is administered by the departemnt's Employment and 


Training Administration (ETA). 

Under eight previous contracts, the Fire Fighters union has helped over 
2,200 people obtain employment with local government. 

For further information about the contract, contact Roscoe Hamby, Inter- 
national Association of Fire Fighters, 1750 New York Ave., N.W., Washington, 
D.C., 20006, telephone 202-783-4777. 

The federal representative assigned to the contract is Charles Easton, ETA 


Office of National Programs, telephone 202-376-7616. 
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NUMBER OF WOMEN IN LABOR FORCE 
RISES 17.3 PERCENT, REPORT SAYS 


WASHINGTON -- The number of women age 16 and over in the U.S. civilian labor 
force increased 17.3 percent, from 37 million to 43 million between 1975 and 1979. 


During the same period, the number of women in this age group rose by only 


6.4 percent, according to a special report prepared by the Department of Labor's 


Women's Bureau for the 1980 World Conference of the UN Decade of Women. 

The report, “Employment Goals of the World Plan of Action: Developments and 
Issues in the United States," outlines the changes that have taken place since the 
International Women's Year Conference in Mexico City in 1975. 

The report analyzes issues and policy developments that affect women in the 
U.S. labor force. 

One of the most significant changes has been the increase in labor force partici- 
pation among women under 35 years of age. Women 25 to 34, the primary childbearing 
years, had raised their labor force participation rates to 64 percent by 1979. The 
number of single women in the labor force also increased 30 percent over the period, 
from 8.5 million to over 11 million. 

This comprehensive report contains statistical information on working mothers 
and wives, teen, minority women, women who maintain families, rural women, and dis- 
placed homemakers, and analyzes employment trends among these groups. 

A section on policy analysis reviews measures and programs to reduce discrimi- 
nation in employment, including such emerging issues as pay equity, occupational safety 
and health, and. sexual harassment. It also discusses issues related to employment and 
training opportunities, pensions and social security, child care, unemployment com- 


pensation, taxes, and alternative work schedules. 


(more) 
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A section on nongovernmental organizations and the World Plan of Action describes private 


sector initiatives underway to improve employment opportunities and options for women and to 


help women who have special employment disadvantages. A 16-page appendix contains statistical’ 


tables in support of the text. 
Single copies of this report are available from the Women's Bureau. A self-addressed 
label will expedite handling of requests. Bulk copies may be purchased from the Superintenden 


of Documents, U.S. Government Printing Office, Washington, D.C. 20402 for $3.75. 
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STUDY ANALYZES IMPACT 
OF SEASONALITY ON CONSTRUCTION 


WASHINGTON -- Activity in most construction trades reaches its peak in October 


or November rather than the summer months, according to a study of seasonal employment 


trends in 19 construction trades by the U.S. Department of Labor's Chicago Construction 


Coordinating Committee. 


The "Report on Construction Industry Seasonality in the Greater 
Chicago Area, 1973-1978" also shows that seasonal impact on employment 
intensifies during periods of low construction activity. It also reveals 
greater seasonal fluctuations in employment during tne later years of the 
Study as compared to an earlier study of the 1973-1974 period. These findings 
nignlight tne need to develop programs to reduce the seasonal and cyclical 
rature of the construction industry, said Ronald van Helden, director of the 
Labor-Management Services Administration's Office of Construction Industry 


Services. 
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Tne report shows that seasonality's most severe impact falls on 
roofers, cement masons, laborers, operating engineers, bricklayers, and marble 
fitters. Trades least affected by seasonality are sprinkler fitters, sheet 


metal workers, plumbers, pipe fitters and glaziers. 


A May through November employment pattern with a marked rise in 


May and a definite drop in December, characterized overall activity for the 19 


trades studied and for most of the individual trades. However, there were 


notable exceptions, and the peak months were later than expected. 


ine spring pick-up began in April for cement masons, carpenters, 
Dlumbers, pipe fitters, iron workers and technical engineers. October was the 
peak month for workers in all 19 trades as a group and for nine of the 
individual trades; this includes laborers, cement masons, electricians, 
pipe fitters, and roofers. Carpenters, bricklayers, iron workers 


metal workers’ hours peaked in November. Only operating engineers, 


lathers and marble setters peaked in July, August or September. 


Chicago Construction Coordinating Committee is one of the five 
committees sponsored by the Labor-Management Services 
The groups are composed of representatives of federal, state 
government agencies; management, including builders, architects and 
and organized labor. In addition to Chicago, committees are 


Francisco, Kansas City, Denver and Boston. 





BLACK NEWS DIGEST - 8/11/80 
STUDY ON CONTRUCTION - P. 3 


Tne committees' goals are to: 

--Reduce seasonal unemployment. 

--Encourage governments.at all levels to spread their construction 
projects more evenly throughout the year. 


--Modify government practices that raise the cost of public 


construction. 


--Reduce tinflationary seasonal demand for labor and materials. 
--Stimulate use of cold weather building technology and 
nontraditional materials. 


--Relate job training to industry requirements. 


To obtain a copy of the "Report on Construction Industry 
Seasonality in the Greater Chicago Area, 1973-1978," write Edward Hogan, 
Director, Chicago Construction Committee, U. S. Department of Labor, 230 S. 


Dearborn Street,, 10th Floor, Chicago, Illinois 60604. 


## # # # 





Week of August 11, 1980 


OSHA MAKES "HOT ENVIRONMENTS" BOOKLET AVAILABLE 

WASHINGTON -- The Occupational Safety and Health Administration (OSHA) is re- 
issuing a booklet “Hot Environments" to assist workers and employers, particularly 
those in areas most affected by the current national heat wave, in identifying and 
preventing health disorders resulting from heat stress. 

Copies of the brochure will soon be available from OSHA regional offices. It 
also can be obtained from the National Institute for Occupational Safety and Health 
(NIOSH) of the Department of Health and Human Services which reprinted the booklet 
at: Mail Stop R6, Robert Taft Laboratories, 4676 Columbia Parkway, Cincinnati, Ohio 
45226, telephone (513) 684-4287. 

In addition, OSHA has distributed technical information to its field staff on 
recognizing and helping employers guard against heat related health disorders. In- 
cluded are guidelines to assist local OSHA officials in determining the adequacy of 


actions taken by employers to protect their employees from the dangers of heat stress. 


The fact sheet briefly describes human responses to heat, health pro- 


blems associated with hot environments and some ways to reduce heat stress. Single 


copies of the fact sheets will soon be available from local OSHA offices or in the 


OSHA Publications Office, Room $1212, Frances Perkins Building, 3rd St. and Consti- 
tution Ave., N.W., Washington, D.C. 20210, telephone (202) 523-6138. 

OSHA regional offices are located in the following cities: Boston, New York, 
Philadelphia, Atlanta, Chicago, Dallas, Kansas City, Denver, San Francisco and 


Seattle. 
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CONSUMER PRICES: ENERGY - JUNE 1980 


WASHINGTON -- The U.S. Department of Labor's Bureau of Labor Statistics has 
released the average retail prices for gasoline, fuel oi], natural gas, and 
electricity for June 1980. The average prices are compiled from data collected by 


BLS in conjunction with the Consumer Price Index. 


Gasoline and Fuel Oil 

The U.S. average price for all types of gasoline rose to $1.246, an increase of less 
than one cent from May. June prices of leaded regular gasoline averaged $1.217; unleaded 
regular, $1.269; and leaded premium, $1.300. In the 28 cities for which gasoline prices are 
published, prices of all types of gasoline averaged highest in Honolulu, Chicago, 
and San Francisco and lowest in Dallas, Kansas City, and Houston. 

The U.S. average price per gallon of fuel oil rose slightly in June to $1.017. In the 
15 cities for which fuel oil prices are published ,» the price per gallon averaged 
highest in Seattle and Washington, D.C., and lowest in Baltimore and Northeast Pennsylvania 
(Scranton). 
Electricity and Natural Gas 

The U.S. average price for 500 KWH of electricity was $30.93, $1.97 higher than in May. 
The large increase in electricity was due to a seasonal change to higher summer rates in most 
areas. The June price for 40 therms of natural gas was $16.99, up 7 cents from May. The 


U.S. price for 100 therms was $38.86, 9 cents higher than May. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The American Federation of State, County and Municipal Employees gained 
the first largest membership increase of any union between 1968 and 1978. Total 
membership in this public employee union rose 180.2 percent td 1,020,000 over the 


decade, reports the Bureau of Labor Statistics, U.S. Department of Labor. 


White-collar union and employee association members numbered 6.9 million 


in 1978, a 3-percent increase from 1976 membership levels, according to the U.S. 


Department of Labor's Bureau of Labor Statistics. 


According to the Bureau of Labor Statistics, employment in the professional 


and technical occupations is expected to increase by 2.6 million by 1990. 








